RECORD OF ORDINANCES

Dayton Legal Blank, Inc. Form No. 30043

Ordinance No. OS/ - 3\5 i

'ZQ:H\ Passed

AN ORDINANCE TO AUTHORIZE AND IMPLEMENT THE LABOR AGREEMENT
BETWEEN THE NON-UNIFORMED EMPLOYEES ORGANIZATION (N.U.E.O.) AND
THE CITY OF CIRCLEVILLE

WHEREAS, representatives of the Non-Uniformed Employees Organization have met
and negotiated with the City of Circleville regarding wages, benefits, terms and
conditions of employment; and

WHEREAS, those negotiations have produced an agreement;

NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
CIRCLEVILLE, STATE OF OHIO:

SECTION |. That the Mayor/Director of Public Service is hereby authorized and
directed to enter into an Agreement with the Non-Uniformed Employees Organization
regarding wages, benefits, terms and conditions of employment.

SECTION II. That the terms and conditions of this Agreement shall be as set forth in
the attached Exhibit A and have been bargained and agreed to by both parties.

SECTION Ill. Any ordinance, resolution or part thereof pertaining to the subjects
treated in this Ordinance and which are inconsistent therewith be, and hereby are,
repealed to the extent so inconsistent.

SECTION IV. It is hereby bound and determined that all formal actions of this Council
concerning and relating to the passage of this Ordinance were adopted in an open
meeting of this Council and that all deliberations of this Council and any of its
committees that resulted in such formal action were in meetings open to the public in
compliance with all legal requirements, including Section 121.22 of the Ohio Revised
Code.
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Agreement Between City of Circleville and NUEO
Effective May 3, 2009 thru May 12, 2012.

Labor Agreement

Between City of Cir
and
NUEO)

The Non-Uniformed Em es Organiza
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Agreement Between City of Circleville and NUEO
Effective May 3, 2009 thru May 12, 2012.

PREAMBLE

In an effort to continue harmonious and cooperative relationships with its employees and to insure the
orderly and uninterrupted efficient operations of government, the Employer and the Union now desire to
enter into an agreement reached through collective bargaining which will have for its purposed, among
others, the following: 1) To recognize the legitimate interests of the employees of the Employer to
participate through collective bargaining in the determination of the terms and conditions of their
employment; 2) To promote fair and reasonable working conditions of their employment; 3) To promote
individual efficiency and service to the citizens of the City of Circleville, Ohio; 4) To avoid interruptions or
interference with the efficient operation of the Employer’ ess; 5) To provide a basis for the

AGREEMENT

This agreement is hereby entered into by and bet i leville, Ohio, hereinafter referred as
the “Employer”, and the Non-Uniformed Emp izati leville, herein referred to as the
“Union”.

This agreement is made and entered into 7.01 et seq. commonly

RECOGNITION
The Employer hereby recogniz® ; exclusive bargaining agent with respect to
wages, hours and other terms 2 for all full time employees of the City

employees and all other positions
All other employees of the Employer are

p in the Union is available to all employees whose
ployer agrees to deduct Union membership dues once

shall be certified to the payroll clerk by the treasurer of the union. At least
must be given to the payroll clerk prior to making any changes in an
individual’s d@ The Employer agrees to furnish the treasurer of the Union a warrant in the

aggregate amou

Deductions under this Article are subject to the approval of the City Auditor and shall be made during one
pay period each month; if any member’s pay for the period in which dues are to be deducted is
insufficient to cover the amount of Union dues, the City will make the deduction during the subsequent
pay period. In the event a deduction is not made for any Union member during any particular month, the
Employer, upon verification of the Union and written approval by the employee, will make the appropriate
deduction from the following pay period if the deduction does not exceed the total of two month’s dues
from the pay of any Union member, nor will the Employer deduct more than one month’s dues for more
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Agreement Between City of Circleville and NUEO
Effective May 3, 2009 thru May 12, 2012.

consolidate, merge or otherwise transfer any or all of its facilities, property, processes or work with or
respect to the legal status, management or responsibility or such property, facilities, processes or work;
or (15) terminate or eliminate all or any part of its work or facilities.

In addition, the Union agrees that all functions, rights, powers, responsibilities, and authority of the
Employer in regard to the operation of its work and business and the direction of its workforce which the
Employer has not specifically abridged, deleted, granted or modified by the express and specific written
provisions of this Agreement are, and shall remain, exclusively those of the Employer.

NO STRIKE/NO LOCKOUT

For the period of this Agreement the Union does hereb
indirectly, call, sanction, encourage, finance, or assis

and agree that it will not either directly or
nor shall any bargaining unit employee

agree not to discriminate against any employee(s) on the basis of race, color,
, or handicap.

The Union e g at membership in the Union is at the option of employer and that it will not
discriminate wi representation between members and nonmembers.

TOTAL AGREEMENT

This Agreement represents the entire agreement between the Employer and the Union and unless
specifically and expressly set forth in the express written provisions of this Agreement, all rules,

regulations, benefits and practices previously and presently in effect may be modified or discontinued at
the sole discretion of the Employer.
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Agreement Between City of Circleville and NUEO
Effective May 3, 2009 thru May 12, 2012.

additional representatives if applicable. Scheduled meetings will be held during work hours.
Agenda of the matters to be discussed shall be presented by both parties at least seven (7) days
in advance. Only items that are on the submitted agenda will be discussed.

ARTICLE 11 GENDER AND PLURAL

11.01 Whenever the context so requires, the use of words herein in the singular shall be construed to include
the plural, and words whether in the masculine, feminine or neutral gender shall be construed to include
all of said genders. By the use of either the masculine or feminine genders it is understood that said use is
for convenience purposes only and is not to be interpreted to riminatory by reason of sex.

ARTICLE 12 HEADINGS

12.01 It is understood and agreed that the use of headings
that no headings shall be used in the interpretati
any interpretation of any articles or section.

or sections is for convenience only and
icles or sections and shall not effect

ARTICLE 13 DISCIPLINARY PROCEDURE

13.01 It is understood that the Mayor, Service or, or respective Depart Head has the right to

Wil Service law. The

13.02 Prior to the imposition of any&ERe ; i ve a minor suspension, major suspension,
reduction in pay and/or rank, or Wi i e provided written notice of the specific
charge(s), and shall be provided a harges at a hearing conducted by the
Department Head oifs The employee may be represented

by a Union reg - i g hin five (5) working days after the
3 : e employee will have the opportunity to

present test i 2 any witnesS®8 who support the proposed disciplinary
action. Writte i Raring shall be given to the employee within five (5) days
g : i : ed, the notice shall specify the type and amount of

he time limits set forth herein for the conduct of the
as to the results of the hearing may be waived by
e is to receive a counseling, oral reprimand, or written

13.03 of progréssive discipline in all matters of disciplinary action where corrective

e infraction by the employee should warrant, discipline may begin at an
and shall include counseling with the employee, oral reprimands, written
bn, major suspension, reduction in pay and/or rank and dismissal.

13.04 Any employee wheg¥s written disciplinary action in his personnel or employee file shall have the
opportunity to place a response regarding the disciplinary action in his file.

13.05 The City shall establish a schedule of discipline for employees of this bargaining unit. This schedule of
discipline shall be a suggested manner in which disciplinary action shall proceed in progressive discipline.

It is understood that any discipline shall be commensurate with the severity of the infraction.

13.06 An employee may request an opportunity to review his/her personnel file, add pertinent memoranda to
the file clarifying any documents contained in the file and may have a representative of the N.U.E.O.
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Agreement Between City of Circleville and NUEO
Effective May 3, 2009 thru May 12, 2012.

Any absence or patterned use of sick leave shall be just and sufficient cause for disciplinary action. The
Department Head will make the determination of the appropriate disciplinary action. If the employee is
not satisfied with the Department Head’s action, he/she may within five (5) working days of the ruling
from the Department Head, submit a written request for a meeting with the appropriate Director to
review the matter.

The Department Head may require an employee who has been absent due to personal illness or injury,
prior to and as a condition of his return to duty, to be examined by a physician designated and paid by the
Employer, to establish that he is not disabled from the perfo e of his duties and that his return to
duty will not jeopardize the health and safety of other empl

The use of sick leave due to illness or injury in th family shall be where the employee’s
“Immediate family” shall be defined to i spouse, children, step-children,
grandchildren, parents, brother, sister, gra nd mother-, father-, sister- ,
brother-, daughter-, and son-in-law.

c® to the extent that he can not perform the material or
he injury must be documented on an accident report within forty-

grtment Head and a copy must be sent to the appropriate Director
gnature of the employee’s supervisor and Department Head must
y witnesses to the incident. Forward all forms to the HR office.

The injury |€
injury. The emH®
sick leave.

a period of one hundred eighty (180) calendar days from the date of the
be entitled to the leave which injury shall not be charged against employee’s

Employees who are injured while on duty shall file for workers’ compensation benefits according to the
provisions of the workers’ compensation law and regulations as a condition of receiving injury leave.

Employees who remain unable to return to active work status following a one hundred eighty (180)
calendar days injury leave period shall be eligible, upon application to the appropriate Director or
respective Department Head to utilize accrued and unused sick leave to compensate the employee for the
difference between the employee’s base salary and any compensation to which the employee may be
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Agreement Between City of Circleville and NUEO
Effective May 3, 2009 thru May 12, 2012.

= Except at Step 1, all decisions shall be rendered in writing at each step of the grievance procedure.
Each decision shall be transmitted to the grievant and his representative, if any.

= |f a grievance affects a department-wide controversy, it may be submitted at Step 2.
= The preparation and processing of grievances shall be conducted during non-working hours.

= Nothing contained herein shall be construed as limiting the right of the employee having a grievance
to discuss the matter informally without the intervention NUEO, provided that the adjustment
is not inconsistent with the terms of the Agreement. event that any grievance is adjusted
without formal determination, pursuant to this pr , while such adjustment shall be binding
upon the grievant and shall, in all respects, be fi stment shall not create a precedent or
ruling binding upon the Employer in future proce

= The grievant may choose whomever h i im or her at any step of the
grievance procedure.

= The existence of this Grievance Procedu emed to require any
employee to pursue the remedies herein

by this procedure, sb utomatically have
waived and forfeited anj he Is procedure. The Circleville Civil Service
embers with the exception of disciplinary

adhered to and any grievance not filed initially or
deemed waived and void. If the Employer fails to

be administered in accordance with the following steps of

. e reason, the grievant is not available to respond within the five (5) days, an
alternate date will be established by agreement of the parties.

= All grievances will be answered by all parties not later than five (5) days after receipt of the grievance.
Any extension of time can only be made by written mutual agreement of both parties.

STEP 1

An employee who believes he may have a grievance shall notify his immediate supervisor, when
applicable, of a possible grievance within five (5) working days of the occurrence of the facts giving rise
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Agreement Between City of Circleville and NUEO
Effective May 3, 2009 thru May 12, 2012.

The arbitrator shall not decide more than one grievance on the same hearing day or series of hearing days
except by the mutual written agreement of the parties.

The hearing or hearings shall be conducted pursuant to the Rules of Voluntary Arbitration of the American
Arbitration Association.

The fees and expenses of the Arbitrator and the cost of the hearing room, if any, will be borne by the
losing party. All other expenses shall be borne by the pa urring them. Neither party shall be
responsible for any of the expenses incurred by the other p

The arbitrator’s decision and award will be in writin d within thirty (30) days from the date
the record is closed. The decision of the arbitrator s i on the parties.

If binding arbitration is requested, then th
his/her designee, will consult and attemp
event mutual agreement cannot be reach
letter, request the American Arbitration Asso
will choose one by the alternate strike method®
process.

and the Union President, or
mutual agreement. In the
the parties will, by joint

and other forms of liability, includ
any determination that the Union

oll year used more than thirty-two (32) sick leave hours
d bonus, shall be entitled to exchange eight (8) hours

ear and not used any sick leave hours in the previous
Qonus, shall be entitled to eight (8) hours personal leave during the

be taken in a minimum of one (1) hour increments and scheduling must be
t Head. Employees must request the use of personal leave days at least
ance. Personal leave must be used by the end of the payroll year and may

All employees, after reaching their first anniversary date, are entitled to eight (8) hours personal leave
during each payroll year. (*For Wastewater Treatment Plant 10 hour shift employees, see ARTICLE 44).

Hours shall not be charged against sick leave. Hours shall be taken with the approval of employee’s
supervisor.

Each employee may earn up to three additional personal days per year on the following basis:
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ARTICLE 21
21.01

21.02

Agreement Between City of Circleville and NUEO
Effective May 3, 2009 thru May 12, 2012.

employee has reached the limit of compensatory time shall be paid according to the above provisions.
Any overtime that occurs as the result of an employee using compensatory time must be paid overtime.
Employees may not take compensatory time if they are replacing an employee on compensatory time.

Compensatory time may be used during any shift as long as other rules regarding compensatory time are
followed.

HOLIDAY TIME AND HOLIDAY PAY

All full time employees shall receive the following paid holidays. Holidays occurring on a Saturday will be
observed on the preceding Friday. Holidays occurring on a_§ ay will be observed on the following

Monday.
New Years Day Columbus O
Martin Luther King Day Thanksgjvi By
President’s Day Day 3 anksgiving
Memorial Day C Eve (or day after
Independence Day

Labor Day

--------------- "”fuesdaw
) ‘ll |'I ----- &—Fridays
*Christma @ e following dates:
Thursday, Dece m m: D9 and Friday, January 1, 2010
Decembé v m iday, December 31, 2010
Tz : d Monday, January 2, 2012
“non-essential” ay worf traight day shift employees) shall receive all city observed holidays

ours bad

brs (rotating shift operators) that work eight (8) hours on a city recognized
xteen (16) hours straight pay in addition to their regular eight (8) hour base
oliday. If the essential worker does not actually work the holiday, they shall

aight pay for that holiday (which shall not count as actual hours worked for
the accumulation of sick and vacation leave).

actual ho
pay for worR
receive eight (3
overtime purpose

“Essential” holiday workers that are granted vacation, compensatory, personal or sick leave on city

recognized actual holidays shall receive their eight (8) hours straight pay in addition to their appropriate

leave base pay and they shall be charged for the appropriate hours of leave used against their
accumulated earned leave time.

(*For Wastewater Treatment Plant 10 hour shift employees, see ARTICLE 44)

Page 15 of 29




Agreement Between City of Circleville and NUEO
Effective May 3, 2009 thru May 12, 2012.

23.05 If an employee with at least one (1) year of service voluntarily terminates his/her employment, he/she
shall be eligible and entitled to receive payment for all earned and accrued, but unused, vacation leave. In
the case of the death of an employee, said vacation leave will be paid to the employee’s spouse or to the
employee’s estate. In no event, shall payments under this section be required to be made in a manner
which violates O.R.C. Section 2113.04.

23.06 Employees that have accrued unused vacation time may elect to convert a maximum of forty hours of
such time to a cash payment. Such cash payment shall be ba the employee’s rate of pay as of the
date the employee notifies his or her supervisor of such A bonus of 15% of the total cash
payment computed as above shall be paid to the e In order to qualify for the vacation
conversion payment with a bonus of 15%, the emplo ify his or her supervisor by November 1%
of each year of the number of vacation hours t Vacation conversion is limited to

23.07 Employees may elect a cash payment, wij i cond payroll in March, the
second payroll in June and the second pa ee must notify his or her

23.08 If a recognized holiday falls wig i ee shall not be
required to take vacation leave

ARTICLE 24 MEDICAL INSURANCE

24.01 he employee shall pay 20% of the
le coverage

24.02 i : E i i ring the term of this contract will be

24.03 R : D VISION): Except as provided below, your coverage

enrollment period. During the open enrollment period
efits or change benefits for the upcoming benefit year.
on the 1% day of the month preceding the beginning date of coverage

the open enrollment period and any and all changes must be made during
that per e during the open enroliment period are effective the 1* day of the BENEFIT

during the opé period or there is a qualifying event.

Any change in cover®e made as a result of a qualifying event must be both on account of and consistent
with the qualifying event.

For the purpose of this coverage, a “qualifying event” includes:
® Your marriage, divorce, or legal separation;

= Death of your spouse or dependant child;
= Birth or adoption of a dependant child;
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Agreement Between City of Circleville and NUEQ
Effective May 3, 2009 thru May 12, 2012.

the Department Head or the appropriate Director have concern for an employee’s ability to perform the
material and substantial duties of his position.

25.03 Refusal of an employee to submit to an examination will be considered as insubordination and shall be
grounds for discipline which may include dismissal.

25.04 If, after examination, an employee is found to be unable to perform the material and substantial duties of
his position, then the employee may utilize accumulated unused sick leave or other leave benefits
(including but not limited to workers’ compensation if eligi nd other insurance programs. If an
employee refuses to go on leave status or requests pai paid leave, the Department Head or
appropriate Director may place the employee on an unpgyj or disability separation. Such action may
only be appealed through the grievance procedure ¢ this contract. The employee shall have
the right to return to work following submission o idence of his ability to perform the
material and substantial duties of his positio acceptance me by the Department Head or
appropriate Director. The right to reinstate all last for a per one (1) year. If the employee

25.05 i ity. es shall have the right
would respond to

the question of an employee’ Is position
25.06 If, after the medical examinatiofg Director or respective Department Head,
the employee is cleared for full d¥ ici han five (5) working days used by the

employee from the time of the orde he employee’s immediate return to

ARTICLE 26

within the bargaining unit as presented by the NUEO, the Employer
for that new position.

the job descrip
Committee.

| classifications within the bargaining unit through the Labor Management

ARTICLE 28 PERFORMANCE EVALUATIONS

28.01 All permanent employees will be evaluated annually. Management will discuss the evaluation results with

the evaluated employee regarding his/her career and point out any improvement which appears to be
valuable or necessary.
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ARTICLE 31
31.01

31.02

ARTICLE 32
32.01

32.02

32.03

32.04

Agreement Between City of Circleville and NUEO
Effective May 3, 2009 thru May 12, 2012.

SENIORITY

For the duration of this Agreement, seniority and all its entitlement, computations and application, shall
mean seniority in the bargaining units.

The City shall provide the Union with a seniority list of all members of the bargaining unit in January of
each year. Seniority lists shall contain the name, job classification and division of all members of
bargaining unit.

LAY OFF/ABOLISHMENT OF POSITION

REASONS: Employees may be laid off because of lack of
Auditor. Employees may be laid off as a result of a
permanent deletion of a position or positions, expe
or structure of the City due to lack of continued
of a reorganization of the efficient operation o

r lack of funds as certified by the City
t of positions. Abolishment means the
e than one year, from the organization
Abolishment may occur as a result
nomy, or the lack of work.

The City shall determine in which classific umber of employees to be
laid off.

ORDER: Any layoffs within a c

a. Employees serving e ompleted their probationary period after
appointment.

d their probationary period after

actorily completed their probationary

en part-time, seasonal employees shall be laid off
of employee to lower classifications shall occur as

ed, such notice shall be given at least fourteen (14) calendar days
d delivered notice shall be the first day of the fourteen (14) day period. If
given at least seventeen (17) calendar days before layoff and the day of
of the seventeen (17) day period. Each notice of a layoff shall contain the
following infor ® reason for the layoff, displacement or abolishment of position, the date the
layoff or abolishm&ggbecomes effective, the employees date of seniority, rights of the employee to
appeal to the Civil Service Commission and the time within which he or she must file the appeal, the name
and address of where the appeal should be filed and a statement advising the employee of his rights of
reinstatement or re-employment, and a statement that upon request of the employee the appointing
authority will make available a copy of the rules regarding layoffs.

posting shal

RECALL: Each employee recalled from layoff shall be notified of the order of reinstatement or re-
employment by certified letter. The notice of re-employment shall contain a statement that refusal of re-
employment shall result in removal of such employee’s name from the layoff list. Each recalled employee
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Agreement Between City of Circleville and NUEO
Effective May 3, 2009 thru May 12, 2012.

ARTICLE 36 BEREAVEMENT LEAVE

36.01 In the event of a death in the employee’s immediate family (i.e. an employee’s current spouse, an
employee’s parent, a parent of a current spouse, a child, to include step-child, grandchild, brother, sister,
sister-in-law, brother-in-law, daughter-in-law, son-in-law, grandparent, great-grandparent, current
spouse’s grandparent, current spouse’s great-grandparent, current spouse’s grandchildren) the employee
shall be compensated for regularly scheduled work days missed between the time of death and the day of
internment not to exceed a maximum of three (3) consecutive calendar days.

36.01 Bereavement pay as provided shall consist of pay for any reg
hours per day for the days the employee is excused. The r
of the employee. (*For Wastewater Treatment Plant 10

heduled hours of work up to eight (8)
ay will be the straight time hourly rate
employees, see ARTICLE XXXXIV).

36.02 Additional bereavement leave may be granted at th

ARTICLE 37 TUITION REIMBURSEMENT
37.01

37.02
other duties.
situation that
37.03
37.04
37.05 yearly maximum of $400.00 for tuition reimbursement. The employee must
isfactory completion of the course with a grade of C or higher to be eligible
ourse taken on a pass/fail basis must receive a pass to be eligible for
reimbursement®
37.06

Any employee who terminated employment with the City other than through retirement within three (3)

years of receiving tuition assistance from the City, shall refund all or part of that tuition assistance to the
City based on the following scale:

Employee who leave City service within:

0-1 years after completing course - 100% refund due City
1-2 years after completing course - 75% refund due City
2-3 years after completing course - 50% refund due City
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43.01

ARTICLE 44
44.01

44.02

44.03

44.04

44.05

44.06

44.07

Agreement Between City of Circleville and NUEO
Effective May 3, 2009 thru May 12, 2012.

Newly hired employees shall be responsible for 100% of the employee contributions if other bargaining
units agree to eliminate the pension pick-up benefit for newly hired employees within their bargaining
unit. _Such clause shall become effective upon the date agreed to by all bargaining units and shall not
apply to department transfers.

YMCA MEMBERSHIP

The City of Circleville agrees to pay the membership cost of a single YMCA membership not to exceed
$150.00 annually.

WASTEWATER TREATMENT PLANT EMPLOYEES

The City of Circleville agrees the employees of th ent plant may be scheduled to work
ten (10) hour shifts to facilitate a more efficie i tion and to provide a safer work

eir appropriate leave base pay and they shall be charged for the appropriate
heir accumulated earned leave time. (For appropriate hours on a personal

Holiday Pay for ng Bential 10 hour shift Wastewater Plant Workers (Non-essential workers who step
into the essential worker role at the Wastewater Treatment Plant): If a holiday occurs Monday thru
Friday, a scheduled off worker shall trade the holiday for another day off within that 40 hour work week.
If a holiday falls on a weekend and the worker is the only one scheduled for their shift, the worker has the
option of either working the holiday at the above defined rate, or receiving the holiday, wherein another
worker would be called in to work the holiday.
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Agreement Between City of Circleville and NUEO
Effective May 3, 2009 thru May 12, 2012.

APPENDIX B

Account Clerk Il $12.6218 $13.8464 $15.1892 $16.6823
Account Clerk Il $13.4382 $14.7702 $16.2312 $17.8317
Building Maintenance Tech $15.8337 $16.7253 $17.6813 $18.6911
Custodian $11.1395 $12.2137 $13.3953 $14.6951
Data Entry Operator $12.6218 $13.8464 $15.1892 $16.6823
Engineering Aide $12.2459 $13.4382 $14.7380 $16.1452
Laborer $11.1395 $12.2137 $13.3953 $14.6951
Maintenance Worker | $11.6766 $12.8152 $14.0505 $15.4255
Maintenance Worker I $12.4929 $13.6 $14.9743 $16.4030
Maintenance Worker llI $13.2771 S1 $15.9519 $17.4987
Secretary $12.9441 $15.5652 $17.0798
Typist | $10.9139 9 $13.1267 $14.3621
Typist |l $11.6336 12.7615 $14.0183 $15.3933
Utilities Service Representative $13.8 $15.2107 6.6931 $18.3044
Vehicle Operator S $15.9196 806 $18.9596
Wastewater Lab Analyst S 1 $20.8180 $2 $25.1255
Wastewater Lab Tech $17. $18.74 $20.6 $22.6119
Wastewater Plant Maint. Tech | $12.557 $13 $15.1355 $16.5749
Wastewater Plant Maint. Tech |l $16.5534 $19.9909 21.9889
Wastewater Plant Mechanic's Helper 12.5574 927 $15.1355 $16.5749
Wastewater Plant Operator 894 S $16.6394 $18.2399
Wastewater Plant Operator | S $15. $17.5309 $19.2389
Wastewater Plant Operator Il 15.32 $16.822 $18.4655 $20.2487
Wastewater Plant Operator 169 $19.3356 $21.2477
Water Plant Operator $16.3278 $17.9391
Water Plant Operator | $15.5 $17.1120 $18.7448
Water Plant Operator || $16.3923 $17.9928 $19.7653

The following are the classifications in the bargaining unit:

Account Clerk |

Account Clerk Il

Account Clerk Il

Building Maintenance Technician
Custodial Worker

Data Entry Operator
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Agreement Between City of Circleville and NUEO
Effective May 3, 2009 thru May 12, 2012.

Typist Il

Water Plant Operator

Water Plant Operator |

Water Plant Operator I
Wastewater Plant Operator
Wastewater Plant Operator |
Wastewater Plant Operator Il
Wastewater Plant Operator ll|
Wastewater Lab Technician
Maintenance Worker |
Maintenance Worker ||
Maintenance Worker |1l
Utilities Services Representative

Displacement shall occur in the descending order of the indj classification seri hisplacements to lower
classifications may only occur within the following work

Water and Wastewater Maintenance
Streets Maintenance
Utility Office

Water Plant
Wastewater Plant

®Pao0ow
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