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RECORD OF ORDINANCES 

Dayton Legal Blank, lnc. Form No. 30043 

Ordinance No. QR - 33 - Passed _ ____.i._·' -----=--/ r;_· _-__ _,. 20J).:t 

AN ORDINANCE TO AUTHORIZE AND IMPLEMENT THE LABOR AGREEMENT 
BETWEEN THE NON-UNIFORMED EMPLOYEES ORGANIZATION (N.U.E.O.) AND 

THE Cl.TY OF CIRCLEVILLE 

WHEREAS, representatives of the Non-Uniformed Employees Organization have met 
and negotiated with the City of Circleville regarding wages, benefits, terms and 
conditions of employment; and 

WHEREAS, those negotiations have produced an agreement; 

NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 
CIRCLEVILLE, STATE OF OHIO: 

SECTION I. That the Mayor/Director of Public Service is hereby authorized and 
directed to enter into an Agreement with the Non-Uniformed Employees Organization 
regarding wages, benefits, terms and conditions of employment. 

SECTION II. That the terms and conditions of this Agreement shall be as set forth in 
the attached Exhibit A and have been bargained and agreed to by both parties. 

SECTION Ill. Any ordinance, resolution or part thereof pertaining to the subjects 
treated in this Ordinance and which are inconsistent therewith be, and hereby are, 
repealed to the extent so inconsistent. 

SECTION IV. It is hereby bound and determined that all formal actions of this Council 
concerning and relating to the passage of this Ordinance were adopted in an open 
meeting of this Council and that all deliberations of this Council and any of its 
committees that resulted in such formal action were in meetings open to the public in 
compliance with all legal requirements, including Section 121.22 of the Ohio Revised 
Code. 
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Agreement Between City of Circleville and NUEO 

Effective May 3, 2009 thru May 12, 2012. 
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